AGREEMENT BETWEEN
RI COUNCIL 94, AFSCME; AFL-CIO
ON BEHALF OF
CITY OF WOONSOCKET, RHODE ISLAND
AND
PROFESSIONAL AND TECHNICAL EMPLOYEES

LOCAL 3851

JULY 1, 2005 TO JUNE 30, 2008



MEMORANDUM OF AGREEMENT BY AND BETWEEN
THE CITY OF WOONSOCKET AND AFSCME, LOCAL 3851

WHEREAS, the City of Woonsocket’s Water Division filed an abbreviated rate
application filing with the Public Utilities Commission on July 13, 2004, requesting a rate
increase; and

WHEREAS, as part of that application, the Water Division requested salary upgrades
for Water Division personnel in order to make salaries competitive w1th other regulated water
utilities in Rhode Island; and

WHEREAS, pursuant to the Public Utilities Commission’s Order (Docket No. 3626)
dated July 21, 2005, money was collected by the Water Division and placed in a restricted
account within the Water Division’s accounts for the specific purpose of implementing these
upgrades; and '

WHEREAS, the City and the Union wish to support these upgrades, recognizing that
they are outside the collective bargaining agreement between the City and the Union.

NOW, THEREFORE, the City of Woonsocket and the AFSCME, Local 3851,
hereby agree as follows:

1. The City and the Union support the upgrades of Water Division personnel, as
outlined in Ordinance # 06 0 40

2. That these upgrades and changes to job titles and job specifications shall be made
part of the collective bargaining agreement for the period of July 1, 2005, through June 30, 2008,
and shall thereafter have full force and effect, pursuant to passage of Ordinance # 06 0 .40

3. That agreement on this matter is without practice or precedent as to any other
pending or future matter or issue between the parties, including grievances and contract
negotiations, and this Agreement will not be used as evidence in any other proceeding by either
party, except to enforce the terms and conditions of this Agreement.

FOR W FOR/PHE CITY: V
[/
/- L/a‘/ V’//’/ 7 7/ ”L/Z(//

Mlchael Cofm olly Mayor Susa.n D Menard
President, AFSCME, Local 3

DATE: (5 //5//2700 DATE: (7 i d("vé’ié
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CITY AND PRO TECH COMBINED PROPOSALS

MAY 18, 2006
1)  Wages City Pro Tech
7/1/05 2% 2%
1/1/06 2% 2%
7/1/06 2% 2%
1/1/07 2% 2%
7/1/07 2% 2%
1/1/08 - 2% 2%

2.) Life Insurance (Article 16)

Presently $50,000
Increaseto  $75,000

Agreed upon by both parties

3) Military Service (Article 24)

Delete “but not to exceed fifteen (15) days annually.”

Agreed upon by both parties

4) Clothing Allowance

Increase from $200 to $225

Agree upon by both parties

5) Longevity

Presently Current Proposed
Employment 0 —4 years 0% 0%
5 -9 years 4% 4.5%
10 — 14 years 4.5% 5%
15—19 years 5% 5.5%
20 — 24 years 5.5% 6%

25 and over 6% 6.5%



6.)

7.)

8.)

9.)

Accrued Compensatory Time

No change, same as current contract

Medical & Dental Insurance

Eliminate Classic Blue

Subject to the limitations contained herein, the City shall pay the cost, including family
coverage, for its employees on active service in the City currently enrolled in the Classic Blue
Cross program shall discontinue said coverage and transfer coverage to Blue Cross Health
Mate Coast to Coast Plan at the first opportunity allowed by the insurer.

Eye Care Hardware per Employee Only, $25 nominal fee per year reimbursed upon receipt of
bill. ' :

14.1 The City will pay the cost of Delta Dental, Level IV, family membership, up to a
coverage limit of $1,200.00. Any employee desiring a coverage limit for Level IV of
$2,000.00 may obtain said coverage at their own expense for the difference between
Level IV (§1,200) and Level IV ($2,000).

14.4 The City reserves the option to explore and adopt, if Union agrees, other medical and /
dental programs containing equal or better benefits.

34.6 Licenses

Current Proposed
Grade [ $10/wk $11/wk
Grade II $12/wk $15/wk
Grade III $16/wk $19/wk
Grade IV $20/wk $23/wk

20.3 Sick Leave

When an employee retires, he or she shall receive 70% of his or her unused accrued sick leave.
In the event an employee dies, his or her estate shall receive 70% of his or her sick leave.

Currently 60%
Remains 60%



10.) Drug Testing

Random testmg for all employees operating City vehicles. If, during a random test, the
presence of a controlled substance is detected, the employee will undergo EAP. Subsequent
offenses are subject to progressive discipline.

i

11.)  Section 12.2 Call Back

In the event that an employee is called back to work in an emergency situation after leaving
work for the day, the employee shall receive a minimum call-in time of two (2) hours.
Compensation shall be at the rate of time and one half.

Currently (4) hours
Remains the same

12.) Following Upgrades
Fiscal Officer T19 —-T20
Chief of Building Inspection T19 —T21

Assistant Building Inspector T2 —T5A

M/ W . Date: >// /%é

Senat Tassoni
Cou 194 usiness Agent

%/ Date: \f;/ 7 5/5

Paul O’Connor
Secretary/Treasurer, Council 94, Pro Tech 3851

SAAILL e Tt

Robert F. Strom
Finance Director




O'Co'nnor, Paul

F‘ro‘m: O'Connor, Paul

Sent: Monday, May 22, 2006 1:42 PM

To: Strom, Robert

Cc: : O'Connor, Paul

Subject: INCORPORATION OF PROPOSED CONTRACT LA
FOR THE UNION PAUL M O'CONNOR

FOR THE CITY ROBERT F STROM

141 THE CITY SHALL MAKE AVAILABLE A GROUP MEDICAL AND HOSPITAL INSURANCE POLICY, FAMILY AND
SINGLE PLANS, AS APPROPRIATE. SUBJECT TO THE LIMITATIONS CONTAINED HEREIN, THE CITY SHALL PAY
THE COST, INCLUDING FAMILY COVERAGE, FOR ITS EMPLOYEES ON ACTIVE SERVICE IN THE CITY. ACTIVE
EMPLOYEES SHALL PAY A CO-PAYMENT OF ONE PERCENT (1%) OF HIS/HER BASE PAY (AS ENUMERATED IN
ARTICLE 11).

THE PRIMARY HEALTH PLAN SHALL BE BLUE CROSS HEALTH MATE COAST TO COAST. ACTIVE EMPLOYEES
CURRENTLY ENROLLED IN THE CLASSIC BLUE CROSS PROGRAM SHALL DISCONTINUE SAID COVERAGE
AND TRANSFER COVERAGE TO BLUE CROSS HEALTH MATE COAST TO COAST AT THE FIRST OPPORTUNITY
ALLOWED BY THE INSURER.

UNITED PHYSICIANS HEALTH PLAN, AND OTHER ALTERNATIVES MAY BE PROVIDED ON AN OPTIONAL BASIS.
THE COSTS OF THE OPTIONAL PLANS ABOVE THE BLUE CROSS RATE WILL BE PAID BY THE EMPLOYEE AS
REQUIRED.

*RETIREES WILL CONTINUE COVERAGE UNTIL AGE 65 AND PAY WHATEVER CO-PAY DOLLAR AMOUNT THAT
WAS IN EFFECT AT THE TIME OF THEIR RETIREMENT. THE CITY SHALL SUPPLEMENT MEDICARE
ENTITLEMENT TO RETIREES AND SPOUSES BY BLUE CROSS PLAN 65. DENTAL COVERAGE WILL BE
ELIMINATED FOR RETIREES AND THEIR SPOUSES UPON ATTAINMENT OF AGE 65. IT IS UNDERSTOOD THAT
EMPLOYEES MAY SELECT ANY OF THE ALTERNATIVE HEALTH INSURANCE CARRIERS AND ARE SUBJECT TO
THE PROVISIONS AND POLICIES IN PLACE BETWEEN THE CITY AND THE INSURANCE COMPANY.

NOTWITHSTANDING ANY SUCH CHANGES, THE LEVEL OF BENEFITS SHALL REMAIN SUBSTANTIALLY THE
SAME. THE FOLLOWING RIDERS, JU#2 RIDER, 1,000,000 MAJOR MEDICAL POLICY WITH A $100.00 ANNUAL
DEDUCTIBLE PER MEMBER (MAXIMUM TWO DEDUCTIBLES PER FAMILY) WILL CONTINUE IN EFFECT FOR
THOSE RETIREES CURRENTLY ENROLLED IN CLASSIC BLUE. THE FOLLOWING RIDERS CURRENTLY IN
EFFECT SCRIP RIDER, VISION RIDER, AND STUDENTS TO AGE 23 RIDER WILL CONTINUE.

THE CITY SHALL ALSO PROVIDE DELTA DENTAL LEVELS {, I}, lil, IV SUBJECT TO THE SAME RULES AS
OUTLINED FOR HEALTH INSURANCE.THE CITY WILL PAY THE COST OF DELTA DENTAL, LEVEL IV, FAMILY
MEMBERSHIP, UP.TO A COVERAGE LIMIT OF $1,200.00. ANY EMPLOYEE DESIRING A COVERAGE LIMIT FOR
LEVEL IV OF $2,000.00 MAY OBTAIN SAID COVERAGE AT THEIR OWN EXPENSE FOR THE DIFFERENCE
BETWEEN LEVEL|V $1,200.00 AND LEVEL IV $2.000.00

EYE CARE HARDWARE PER EMPLOYEE ONLY, $25.00 NOMINAL FEE PER YEAR REIMBURSED UPON RECEIPT
OF ABILL

14.2 NO CHANGE
14.3 NO CHANGE

14.4 THE CITY RESERVES THE OlPTION TO EXPLORE AND ADOPT, IF THE UNION AGREES, OTHER MEDICAL
AND DENTAL PROGRAMS CONTAINING EQUAL OR BETTER BENEFITS.
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1.1

2.1
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ARTICLE 1

AGREEMENT

This Agreement is hereby entered into this ' by and
between the City of Woonsocket, R. I. hereinafter referred to as the City, and R. L.

Council 94, AFSCME, AFL-CIO Local 3851.

ARTICLE 2
| - PURPOSE
It is the purpose of the Agreement to carry out the personnel policy of the City of
Woonsocket by encouraging a harmonious anci cooperative relationship between .
the City and its employees -By providing for procedures which will facilitate free
and frequent communication between the City and its employees. By means of
this Agreement, therefore, the signgtories hereto bind themselves to maintain and
impr‘ove the present standards of service to people of the City of Woonsocket, and
agree further that high morale .and good personnel relations through a stabilized

union relationship are essential to carry out this end.

ARTICLE 3
RECOGNITION
The City of Woonsocket hereby recognizes R. I. Council 94, AFSCME, AFL-CIO
Local 3851 as the sole and éxclusive bargaining agent for ali City employees

within the bargaining unit, with regard to wages, hours, and working conditions as

certified in Case No. EE3555 on November 2, 1994. The bargaining unit shall

consist of those classes of positions set out in Article 11, Hours of Work and Pay

Grades, of this Agreement.
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34

35

4.1

4.2

5.1

The Personnel Director shall give written notice to the Executive Director of
AFSCME, Council 94 and the President, Vice ?resident and Secretary/Treasurer
of Local 3851 of those new employees within the bargaining unit when hired. |
The City shall deduct Union dues each pay period from the wages 'of all

bargaining unit members of Local 3851. The City shall forward by check all dues
deducted at intel_'vals of no greater length than thirty one .days from the end of each '
month.

All references to employees in this Agreement designate both sexes and wherever
the male gender is used, it shall be construed to include male qnd female |

employees.

AR'fICLE 4

NO DISCRIMINATION
The City and the Union agree not to discriminate agains;c any member of the
bargaining unit covered by this Agreement because of race, religion, creed, color,
sex, age, disability, marital status, country of ancestral origin, political beliefs, or
affiliation and/or membership in any lawful organization. - |
The City agrees that it will not discriminate against, intimidate, or coerce any
eﬁployee in the exercise of his/her right to bargain collectively through the Union,

or on account of membership in, or activities on behalf of the Union.

ARTICLE 5

UNION SECURITY
Each employee covered by this Agreement who, on the effective date of this

Agreement, is a member of the Union, shall, as a condition of employment,



5.2

5.3

6.1

mamtam his/her membership in the Union. Employees; who fail to comply with
this requirement shall be discharged by the Employer within thirty days after
receipt of written notice to the Employer from the Union. The parties agree that
employees Whov are covered by this agreement shall have the right to voluntarily
join or refrain from joining the Union. However, employees who are covered by
this Agréement who choose not to join the Union shall be required, 'as a condition
of employment, to pay to the Union each month a service charge as a contribution
towards the administration of this Agreement in an amount equal to the regular
monthly dues.

The Employer agrees to a Union Check off System whereby Union ciues and/or
Agency Fee Charges will be withheld from the employee's pay at source. Such |

withholdings are to be transmitted by check at intervals of no greater length than

. tEirfy—one days made to the order of: Rhode Island Council 94, AF SCME and

accompanied by a list of embloyees paid.
Newly hired probationary employees shall be required to adhere to the conditions
of this article and any employee who does not adhere to this article shall be

terminated.

ARTICLE 6

GRIEVANCE PROCEDURE

For the purpose of this Agreement, the term "Grievance" means any difference or
dispute between the City and the Union, or between the City and any employee
with respect to the interpretation, application, claim of breach or violation of any

of the provisions of this Agreement.



6.2

6.3

6.4

An "aggrieved person" is any person or group of persons making é claim under
this article.

Any such grievance shall be settled in accordance with the following procedure:
STEP 1: A discussion between the aggrieved party and a duly authorized Union

Repfesentative, and the Supervisor or Department/Division Head involved. If an

-agreement resolution cannot be reached verbally, the Union may file a grievance,

in writing, within five (5) working days of the disagreemenf to the‘Department
Head who shall éive his/her answer within five tS) working days thereafter. Said
grievance must be filed within thirty (30) calendar days of the date on which the
aggrieved party knew or reasonably should have known of the event giving risé to
the grievance or the grievance will be waived.’

STEP2: F ajling'to settle the matter 'und.er Step 1 within five (5) working days
thereafter,' the aggrieved employee shall present his/her gﬁevance in writing to the
Personnel Board thr;)ugh the Union, and the Personnel Board' shall give its answer

in Wntmg within five (5) working days after the hearing.

STEP 3: In the event the grievance is not settled in a manner satisfactory to the

aggrieved party or the City, then the Union or the City may submit such grievance
to arbitration in th¢ 'mam‘ler provided herein. |

Either party to this Agreement shall be permitted to call witnesses as pért of the
grievance procedure. Either party on request in writing, will produce payroll and
other records, as necessary. No person shall be compensated in any way for
appearing as a witness or in any other capacity outside of that employee's normal
working hours. -

If a grievance is not settled, such grievance shall, at the requeét of ei’;llle'r party, be

referred to the American Arbitration Association for arbitration, in accordance



6.5

7.1

7.2

with its. rules and procedures. The decision of the arbitration after all statutery
confirmations and appeals shall be binding on the parties. The expense paid to tﬁe
Arbitrator or AAA (excluding filing fees) of such arbitration shall be borne
equally by the parties; all other expeﬁses will be borne by the party creating the
expense. The parties shall have the right to utilize an alternative method of '
arbitration if mutually agreed to in writing.

All submissions to arbitration underA this article must be made within tthty (30)
calendar days after the deeieion in Step 2 of the érievance 'procedure or the parties

right to arbitrate the particular grievance is waived.

ARTICLE 7
SENIORITY

Seniority, for purposes of layoffs and bargaining unit preferences, is defined as the

total length of service an employee has worked for the City in any position (s)

covered by this Agreement Semonty shall commence upon compleﬁon of the
probationary penod and shall be retroactive to the first day of work. Seniority
shall be lost for the following reasons only:

1. When an employee is discharged for just cause.

2. When an employee voluntarily terminates his or hef employment.

3. When an employee fails to return to work upon the e);piration of a leave of |

absence.

4. When an employee fails to return to work when recalled from layoff,

The City shall provide the Union with an updated seniority list once yearly.



73

7.4

7.5

8.1

8.2

83

All new employees hired into positions covered under this Agréement shall serve
a 6 month probationary period. Said peribd may be extended by the City for a |
duration of up to an additional three months, with just cause. |

When questions of preferénce arise among or bétween employees of the
bargaining unit, then the employee (s) ﬁth greater seniority, as discussed in this
article for vacations, personal days, etc., shall have preference.

The President, Vice President, Sécreta_ry/T reasurer and Chief Steward shall have

top seniority for purposes of layoff oﬁly.

ARTICLE 8

POSTINGS AND JOB BIDDING
The City will post all vacancies covered by this bargaining unit for a period of ten
days. Copies of the mnomceﬁents will be provided to the President of Local
3851. Any bargaining unit erﬁployee interested in applying for the posted vacancy
may do so in writing to.the Personnel Division 1n accordance with the time frames
indipated in the announcement.
Promotioﬁal examinations will be conducted in accordance with the Personnel
Code (Section 6.2 of the Code). .
All promotions covered by this agreement W111 be.ﬁlled by either Promotional or
Open Competitive Examinations. ‘The Promotional list will be separate from the

Open Competitive list and will be given first priority. If there are not three

| qualified persons on the Promotional Lisf, the top candidates on the Open

Competitive list will be added to the Promotional List for consideration, but will
be placed below the promotional candidates regardless of test score. Empioyees

in the bargaining unit who bid on a lateral position or downward position shall be -

6



9.2

9.3

awarded the position based on seniority and requisite qualifications and
experience.. A lateral position is one of the same pay grade, and a downward
position is one of a lower pay grade. Employees who are awarded a new position
shall serve a three month probationary period for tﬁe new ﬁosition. In the event
the employee does not successfully complete the probationary period accordingto
a management.e‘valuation, the employee shall be allowed to return to the job ileld

prior to the move to the new position.

ARTICLE 9

LAYOFF AND RECALL

In the event of layoff, employees so affected shall be allowed to bump less senior

employees provided that the employees so bumping possess the requisite
qualifications and experience. Any bumpihg shall not be to a higher salaried
position. Employees so affected will be giveﬁ a two weeks written notice with a
copy to the Union. | |

Empldyées who are actually laid off shali hax'fe recall rights for two years. These
employees shall have their names placed on a fecall list and shall be recalled to
vacancies provided they have fhe requisite qualifications and experience. Recall
shall be by seniority in the bargaining unit. |

Any employee th is laid off shall have his/her medical, dental and life insurance

premiums paid for by the Employer subject to any co-pay provisions, through the

- month following the month of layoff. Thereafter, the employee may elect to pay

for these coverage’s at the employee's expense through the City group rates in

accordance with the COBRA provisions then in effect.



ARTICLE 10
RECLASSIFICATION AND/OR UPGRADﬂV'G
10.1 Any request by a person covered by this Agreement regarding a change in the
classification of his/her position shall make such a request to the appointing
authority. Upon approval of the appointing authority the matter shall then be
submitted to the Personnel Director for action by the City Council.
10.2  Job specifications and qualifications are incorporated by reference into this

Agreement.

ARTICLE .11
HOURS OF WORK AND PAY GRADES
11.1  The basic work week shall consist of five consecutive eight hour days, and in
some cases five consecutive seven hour dajs.
11.2  The various classes of position are here assigned to a basic work week and a class
pay grade in accordance with the following schedule:
CLASS OF POSITION

ADMINISTRATIVE, CLERICAL & FISCAL GROUP

CLASS OF POSITION CLASS PAY BASIC WORK
GRADE WEEK
EMA/Executive Assistant ' T2 . 35 Hours

PROFESSIONAL, SUB-PROFESSIONAL, AND INSPECTION GROUP

Housing Inspector T1 40 Hours
Reference & Adult Services

Librarian T3 35 "
Branch Librarian T3 35 "
Youth Adolescent Services Librarian T3 35 "
Engineer Aide T4 40 «“
Water Division Engineering Aide T5 40 “
Asst. Bldg. Inspector/Asst.

Zoning Officer T5 . . 40 “

8



Senior Housing Inspector T7 40 "
Water Division Engineering

Technician T7 40 "
Construction Supervisor 'T6 35 "
Radio Technician : T9 40 "
Electrical Inspector T8 40 "
Chief Children's & Youth Services

Librarian T10 ' 35 "
Chemist/Bacteriologist Ti2 40 "
Chief Information and Adult Serv.Librarian T13 35 "
Grants Accountant T13 35 "
Managerial Accountant T14 40 "
City Surveyor " T14 40 -
Civil Engineer T14 40 "
CADD Engineering Specialist T14 40 "
Municipal Network Technician T15 35 “
Wastewater Laboratory Supervisor T16 40 “
Fiscal Officer T17 35 "
Collection System Superintendent T20 40 “
Construction Manager T21 40 "
Asst. Water Superintendent T23 40 "
Senior Civil Engineer T24 40 «
CLASS OF POSITION

DIVISION HEADS AND SUPERINTENDENTS OF DIVISIONS

CLASS OF POSITION CLASS PAY BASIC WORK
GRADE WEEK

Parks & Recreation Director T11 40 "
Chief of Building Inspection

Services T18 40 "
City Planner T18 35 “
City Assessor T19 35 "
Treasurer T19 35 "
Deputy Superintendent for Enforcement T20 40 "
Water Chemist Bacteriologist T20 40 «“
Water Transmission Distribution

. Supervisor . T20 40 “

Director of Housing & Commercial

Development T21 40 «“
Deputy Superintendent for Operations/
Highway Superintendent T22 40 "

11.3  Pay Grades shall be as appears in Appendix A of this agreement.



12.1

12.2

12.3

ARTICLE 12

OVERTIME |
Employeés who are required to work more than two (2) hours in eXcess of their
regular work' week by performing work as described below:
(1) Aurriving at work early or continuing work beyond their regularly scheduled
ending time to corﬁplete required tasks, or |
(2) Attendance at a prescheduled meeting after hours, shall receive pay or
compensatory time off at the raté of straight time or the rate of pay for any hours
exceeding two (2) per week. The appointing authority shail have the discretion to

pay the appropriate amount for the additional work performed or to award

compensatory time at an approved time. Division heads performing work as

described abéve shall be paid overtime for time worked in excess of three (3)'
hours.

In the évent that an employee is called back to work in an emergency situation
after leaving work for the; day, the employee shali receive a minimum call in time
of four (4) hours. ICompensation shall be at the raté of time and one half. The
appoiﬁting authority shali have the discretion to either mak¢ payment or to award
compensatory time off. Division Heads called in aﬁer leé;/iﬁg work for the day
and prior to midnight on Monday through Friday shall be compensated at the rate
of time and one half for time actually worked. If tile employee is on leave status
during Monday through Friday and is called in, he shall recéive the minimum four
(4) hours call in time. |

In the event an employee is required to work outside his/her regularly scheduled

shift within the pay period for a different division or department, such employee

10



124

13.1

14.1

shall receive paid overtime compensation at the rate of one and one half times
their regular hourly rate.
All non-exempt Fair Labor Standards Act employees shall continue to be

compensated as is current custom and practice.

ARTICLE 13
WORKING IN A HIGHER CLASSIFICATION
When an employee is required to work more than five days in a higher
classification, commencing on the sixth consecutive day, such employee shall

receive the first step that gives the employee an increase.

ARTICLE 14

MEDICAL AND DENTAL INSURANCE
The city shall make available a group medical and hospital insurance policy,
family and single plans, as appropriate. Subject to the limitations contained
herein, the city shall pay the cost, including family coverage, for its employees on
active service in the city. Active emplo&ees shall pay a co- pay of (1%) one
percent of his/her base pay (as enumerated in Article 11).
The primary health plan shall be Blue Cross Health Mate Coast to Coast. Active
employees currently enrolled in the Classic Blue Cross Program shall discontinue
said coverage and transfer coverage to Blue Cross Health Mate Coast to Coast at
the first opportunity allowed by the insurer.
United Physicians Health Plan and other alternatives may be provided on an
optional basis. The costs of the optional plans above the Blue Cross rate will be

paid by the employee as required.

11



Retirees will continue coverage until age 65 and pay whatever co pay dollar
émount that was in effect at the time of their retirement. The city shall supplement
Medicare entitlement to retirees and spouses by Blue Cross Plan 65. Dental
Cdverage will be elimjn_ated to retirees and their spouses upon attainment of age
65. Ttis understood_thafc employees may sglect any of the alternative health
insurance carriers and are subj ect to the provisions and pblicés in place between
the city and the insurance coﬁpany. |
Notwithstanding any such changes, the level of benefits shall remain substantially
fhe same. The following riders JU#2 Ridef 1,000,000 Major Medical Policy with
a $100.00 annqal deductible per member (maximum two deductibles per family)
will continue in effect for thosé retirees currently enrolied in Classic Blue. The
following riders currently in effect.Script Rider, Vi.sibn Rider, and students to age -
23 Rider will continue. |
The City shall also provide Delta Dental Levels I, II, ITI, IV subject to the same
.rules as outlined for Héalth Insurance. The city will pay the cost of Delta Dental,
Level v, Famﬂy Membership, up to a coverage limit of $1,200. Any empioyee
desiriﬁg a coverage limit for Level IV of $2,000.00 may obtain said covefage at
their own expense for the difference between Level IV $1,200.00 and Level IV
$2,000.00.
Eyé Care Hardware per employee only $25.00 nominal fee per year reimbursed
upon réceipt of a bill. |
14.2 Inthe event an employee receives additional comparable coverage through
his/her spouse's plan or some other plan, the City shall offer a buy back, should
the employee waive health and/or dental coverage. Said buy back shall be paid

annually at the rate of 25% of the premium cost.

12



14.3 Employees hired after July 1, 1996 Who retire shall be eligible for the retirees

14.4

15.1

benefits provided they have worked fof the City of Woonsocket for ten (10)
coﬁsecutive years prior to retirement and qualify as vested employees in the
Municipal Employees Retiremént Plan and commence receiving béneﬁts from tﬁe
plan upon retiring. Employees who are deeméd eligible under the disability
retirement provisions of the Retirement Plan and corﬁmence receiving benefits
shall also be entitled to the retiree beneﬁts. Everyone hired prior to July 1, 1996

must be eligible to receive Social Security Retirement income or the State System

Retirement Benefit upon their retirement from the City to obtain this benefit.

The City reserves the option to explore and adopt, if the Union agrees, other

medical and dental p;'o'grams cbntaining equél or better benefits.

ARTICLE 15
WORKERS' COMPENSATION |
All employees covered by tﬁis Agreement shall be covered by the Workers' |
Compensation Act of Rh6de Island. The City agrees to the poﬁcy of paying the
differencé between Workers' Compensation awards and the employee's base pay
during the initial one-year beriod an employee collecté Workers' Compensation

Insurance. Any compensation checks received shall be produced for verification

to the Personnel Director or his/her staff, and the City will pay the employee the

difference between said checks and the regular base pay without deduction from
sick leave. After the one year period, upon producing said checks to the Personnel
Director for verification, the difference between any Workers' Compensation
award and the employee's regtﬂar base pay shall be deducted from the employee's

sick leave account and the employee shall be paid said difference in pay until the

13



15.2

employee's sick leave account has been exhausted. Sick leave shall not accrue

while on-the-job injury continues.

An employee: who suffers an on-the-job injury shall be entitled to return to his or
her former position within 24 months from the date of his or her injury. The City .
may terminate the employment rélé.tionship at the end of the 24 months from the
date of injury without recourse. During the period of time an ¢ﬁployee is absent
from his or her job as the result of an on-the-job injﬁry, the City may hiré a

substitute tb ﬁJl the vacanéy created by the absence of the injured employee. Said

- substitute employeé shall have all the rights, duties, and benefits accorded City

employees under the applicable Personnel Rules and Regulations and collective

| bargaining contract, except that said substitute may be laid off upon the return of

the injured employee. Upon sﬁchmlayoff, however, said substitute employee shall
have layoff/recall rights as defined and described in the collective bargaining -
contract between the parties .fo'r a period of tWo (2) years from the date of layoff.
Each person hired to substitute for an employee injured on-the-job shall be
informed by the City of the temporary status of his or her employment. Said
substitute employee shall be notified that his or her employment with the City is
temporary and hé or she shall not be entitled to paid medical benefits unless the
duration of his or her employment exceeds the six (6) months. If the employee
exceeds the six (6) months probationary period, he or she is entitled to all rights,
duties and benefits accorded to City employees under the applicable Personnel

Rules and Regulations and Collective Bargaining Agreement.

14



16.1

- 171

18.1

18.2

18.3

ARTICLE 16 -
LIFE INSURANCE

The City agrees to pay the cost of group life insufa‘nce for all employees covered

- by this Agreement in the amount of $75,000.

ARTICLE 17
LEGAL DEFENSE
The City agrees to provide legal de_fense for and to hold harmless the employees
who are defendants in civil litigation arising from théir conduct on behalf of the
C1ty provided that the conduct of the person is covered under the existing

municipal insurance policy.

ARTICLE 18
HOLIDAYS
The following days shall be considéred holidays with pay whether or not they are

part of the regularly scheduled work week:

New Year's Day : Columbus Day

Martin Luther King Day : Veterans' Day

Good Friday - Election Day/In November

Memorial Day - ‘ in every Even Year
July 4th ’ Thanksgiving Day and the

Victory Day . following day

Labor Day ' " The Day before Christmas

Christmas Day

Holidays which fall on a Saturday shall be celebrated on the last scheduled work
day before the holiday.

Whenever any of the preceding listed holidays falls on a Suhday, the following .

day shall be considered the holiday.

15



18.4 Employees absent and dis'charging paid leave under the provisions of this
Agreement, will be paid for the holiday.
18.5 Whenever a holiday falls on an emf)loyee's regular work day and the employee is

required to work on that day, said employee will be entitled to one day's pay.

ARTICLE 19

VACATIONS

19.1  All permanent employees in full time positions who are covered by this
Agreement, and who have six (6) months or more of seniority as of J anua.ry 1,or
July 1 of the applicable year, shall receive a vacation computed by using the

énniveréarér date of the employee's appoinﬁnent as follows:

Seniori Yacation
6 monthsupto 1 year - _ - 1 week plus 2 days
1 year up to 5 years : 2 weeks plus 2 days

One (1) additional day of vacation shall be added for each full year in excess of

five (5) years, but less than ten (10) years.

10 years . ' 3 weeks plus 2 days
12 years 3 weeks plus 3 days
14 years 3 weeks plus 4 days
16 years 4 weeks

18 years 4 weeks plus 1 day.
20 years 4 weeks plus 2 days
21 years 4 weeks plus 3 days
22 years 4 weeks plus 4 days
23 years 5 weeks

24 years 5 weeks plus 1 day
25 years 5 weeks plus 2 days

19.2  Two (2) additional days of vacation shall be added each year on January 1 in place
of two (2) holidays, namely:
Washington's B.irthday

Rhode Island Independ'eﬁce Day
16



193 An en‘iplo&ee’é total seniority with the City as of January 1 or July 1 in the
applidable year, shall be used as a basis for computing the length of vace;tion.

194 The distributidn of vacation pay shall be on or befofe the start of fhe employee's
vacation.

19.5 (1) Inthe event an employee dies, the City shall pay the amount of unused
accrued vacation to his or her estate.
(2) In the event an employee retires with more than five years service with an
immediate annuity from the R. I. Municipal Employees' Retirement System the
City shall pay him or her the amount of uﬁused accrued vacation.
(3) Inthe event an emp.loyee‘fesigns with more than five years service he‘or she
shall be paid according to the following' schedule:.-

-- Ifthe employee resigns between January 1 and June 30, the employee
shall be paid 1/2 of unused accrued vacation time.

-- If the employee resigns between July 1 and December 31 the employee shall
be paid 100% of any unused accrued vacation time.

(4) If an employee retires or resigns with less than five years service he/she will
not be paid for any unused accrued vacation. If an employee is terminated for just
cause hé/ she vvill not be paid for any unused accrued vacation.

19.6 An employee may carry over from one year to the next, vacation time not to
exceed one year’s accrual for that employée. If it is mutually agreeable between
the employee apd the City, such employee may be paid for any unused vacation

_ time at the end of the calendar year}

17



20.1

20.2

20.3

204

20.5

20.6

ARTICLE 20
SICK LEAVE

Sick leave shall be defined as the absence from duty of any employee due to

 illness or exposure to contagious diseases. Sick leave with pay shall be accrued to

employees at the rate of one and one quarter working days for each full caiendar
month of service and shall accumi:late to a maximum of one hundred fifty
working days. A physician's statement shall Be required aﬁer four consecutive
days of absence due to illness.

Family sick leave of three days will be allowed w1th a doctor's report and such
time shall be deducted from sick leave.

When an employee retires he or she shall receive sixty percent of his or her -
unused accrued sick leave. In the event an employee dies his or her estate shall
receive sixty percent of his or her sick leave.

In the event an employee has accumulated the maximum amount of sick leave of

~ 150 days, then he or she shall receive unused additional sick leave that would have

been accrued if there were no maximum according to the following:

For the first five days: v25% per day

For the next five days: 50% per day
For the next five days: 75% per day

This payment shall be at the employee's reguiar rate of p'ay and shall be paid no
later than the last pay day in July of each year.

In the event an employee uses no sick leave for one calendar year, a $250.00
bonus shall be paid. |

Employees who the City deems as potential sick leave abusers will be first
counseléd concerning their sick time. Continued abuse after counseling can result

in an employee being placed on an abusive sick leave list which would require the

18



21.1

212

221

employee to present a physician's certificate or other satisfactory evidence for all

sick time used during the period. The abusive sick leave list will be for the

duration of three months. If the employee uses no more than one sick day during -

this period the employee will be removed from this list.

- ARTICLE 21

BEREAVEMENT LEAVE
Bereavement leave allowable for. death in the family shall be as follows: wife,‘
husband, child, 'stepchi.ld, mother, father, stepparents, brother or sister, mother-in-
law, father-in-law, and grandchildren; from the time of notification to and
including lthe day of burial, not to exceed five (5) days. For daughter-in-law and
son-in-law, the day before thé burial and the day of burial shall be allowed. For
sister-in-léw, brother-in-law, aunt, unclg, niece, nephew; grandmother,
grandfather, the day of bunal shall be allowed.. |

Any officer or member of the executive board of the Union shall be allowed time

off with pay to attend the funeral service of a member or the member's immediate

family. Officers and executive board members shall be allowed time off with pay

to attend the funeral services of any officer or executive board member.

ARTICLE 22

PERSONAL DAYS

All employees covered by this Agreement shall receive two (2) personal days per

year.

19



23.1

24.1

25.1

ARTICLE 23

JURY DUTY
Any employee shall be granted a leavé of absence for required jury duty or civic
dufy requiring an appearance before a court or other public body. Said employee
will receive full salary and will turn in jury duty pay to the City. Should the
employee 'receive extra étipend as a result of sequestration, said employee may

keep this extra stipend.

ARTICLE 24

' MILITARY SERVICE

* Any employee who is a member of a reserve force of the United States, or the

Rhode Island Natfonal Guard, or the Rhode Island Air National Guard,'and is

ordered by the appropriate authorities to attend a training period, or other duties

under sujpervision of the United Stateé, or the State of Rhode Island, shall be

granted a leave of absence without pay from his position during the actual
duration of sﬁéh activity. -During ﬁs period, the ‘employee shall accrue sick leave
and vacation leave as though actually employed. Such employee shall receive that
part of hlS regﬁlar salary which will, together with his reser\.re‘or guard pay, equal

his total City salary for a similar period.

ARTICLE 25
- LEAVE WITHOUT PAY
Upon written application, a permanent employee may be granted a leave of

absence, if approved by the appointing aﬁthority not to exceed six months, and

20



25.2

25.3

26.1

27.1

27.2

273

subject to one renewal, not to exceed six‘months, for ﬁe reason of persona;i
illness, disability, or for other purposes deemed eligible.

Leave of absence, for‘reasoné 6ther than those abové, may be grmted wfch the
consent of vthe. appointing authority.

Upon return to work, suéh employee will be placed in the job held prior to taﬁng

leave if the position still exists. Seniority will continue for the first six months for

layoff purposes, etc. No other benefits will accrue during this leave of absence.

ARTICLE 26
PENSION
All employees covered by this agreement shall be participants in the Rhode Island

Municipal Employees' Retirement System.

ARTICLE 27

UNION ACTIVITIES

The Union shall furnish tﬁe City with a written list of its ofﬁceré immediately after
their designation and promptly notify the City of any language change in such
officers. | |

The President, Vice President, Secretary/Treasurer and/or Chief Steward will be
allowed a.reaso'nable amount of time duri_ng working hours to process grievances
fo conduct negotiations.

The City agrees to provide reasonable bulletin board space, where notices of

official Union matters, submitted by the Union and approved by the City, may be

posted.

21



274

28.1

- 291

30.1

Delegates and Union Officers, up to a maximum of two (2), who are required to
attend Union conventions and conferences will be allowed ﬁme_off with pay not to

exceed a total of five (5) days per year. |

ARTICLE 28
CLOTHING ALLOWANCE

A clothing allowance of $225.00 per year will be paid to all employees in the

- month of O,ctbber, pro-rated, based on the time the employee has worked.

Employees must be on the payroll in October to be eligible for clothing allowance.

ARTICLE 29
MILEAGE
The City will reﬁnburse employees $.48.5 per milé for use of personal vehicles
during the conduct of city business. Mileage reimbursemeﬁt shall be reviewed

annually and increased or decreased to reflect the allowed federal tax deduction

for use of personal vehicle for the conduct of business. In the event the federal tax

deduction is abolished, reimbursement shall be $.29 per mile. Employees will be
required to maintain a log of usage in accordance with IRS guidelines.
ARTICLE 30

LONGEVITY

Each employee covered by this Agreement shall be entitled to longevity payments
after he or she has served as a City employee for a period of five years from the
date of api;ointment. Payment of longevity shall be in accordance with the

following schedule. Any employee entitled to longevity payments shall be paid

22



302

31.1

32.1

32.2

the same in one lump sum on or before December 1, of each year. The daté of
November 1 shall be the date used to dete;miné whether or not an employee is

entitled to longevify payments for that year.

Any employee so entitled will be péid the same as above provided according to
the following schedule:

Commencing from employment to and including fourth year O percent of Ease

pay.

Fifth year to ninth year : 4.5 percent of salary
Tenth to fourteenth year 5.0 percent of salary
Fiftéenth to nineteenth year 5.5 percent of salary
Twentieth to twenty fourth year 6.0 percent of salary
Twenty-fifth year and over 6.5 percent of salary

ARTICLE 31
. NO STRIKES OR LOCKOUTS
The Union and its members will ﬁot cause, call or sanction any strike, Work
stoppage, or slowdown, nor will the City lockoutlits employees during the life of

this Agreement.

. ARTICLE 32

ALTERATION OF AGREEMENT
It is understood that any alteration or modification of this Agreement shall be
binding upon the parties hereto only if executed in writing.
The waiver of any breach or conditioﬁ of this Agreement by either party shall not
constitute a precedent in the future enforcement of all the terms and conditions

herein.
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33.1

34.1

34.2

343

34.4

34.5

ARTICLE 33
SEVERABILITY
In the event that any article, section or portion o.f this Agreement is found to be
inva]id by a decision of a tribunal of competent jurisdiction, th@n such article,
section or portion specified in such tribunal decision .shall be of no for.ce and
effect, but the remainder of this Agreement shall continue in full force and effect.
In such an event, either party shall have the right immediately to reopen

negotiations solely with respect to a substitute for such article, section or portion.

ARTICLE 34
MISCELLANiBOUS
DRUG TESTING-Random testing for all employees operating City Vehicles. If
during a random test, the pi'esence of a controlled substance is detected, the
employee will undergo EAP Subsequent offenses are subject to prégressiife

discipline.

. The City shall pay for any courses resulting from any local, State or Federal

regulations requiring upgrading to maintain or obtain licenses, certifications, or
the like or additional courses for any member of the bargaining unit and tuition
reim;bursementsv for his/her current position. |

The City agrees to pay required yearly license fees for members of the bargaining
unit as necessary for the perforrﬁance of the job in his/her current position.

The City.agrees to supply safety equipment and special protective clothing for

employees whose jobs require such clothing and equipment.

Wastewater Treatment Plant employees and the outside sewer crew shall have an

~ annual physical examination and necessary inoculations as determined by the
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134.6

34.7

34.8

349

35.1

State Board of Health which will be paid by the City. All reports shall be made
available to the City, the employee and the Union. Further, within tthty (30) days
after the signing of ﬁs contract, employees will receive the necessary
inoculations. | |

The City will pay membership to Narraganéett Water Pollution Aséociation for
wastewater maintenance and operators.

Employees holdfng Wastewater Operator, 'Drinkiﬁg Water Operator, and 'Drinkjng

Water Distribution Operator licenses issued by the State of Rﬁode Island or

equivalent shall receive bonuses as follows:

Grade I - $11.00 per week
Grade II $15.00 per week
Grade III $19.00 per week
Grade IV~ . $23.00 per week

No one outside the bargaining unit shall perform \-Nork'normally done by a
member of the bargaining unit unless an en;érgeﬁcy aﬁses. In no case will the
provisions be used to deprive any members of the bargahﬁng unit either straight
time or overtime. |

Employees vs;ho hold ;a ﬁa(;squito abatement license sha]l receive a $15.00 per

week premium. A maximum of two (2) employees shall be entitled to this benefit.

'ARTICLE 35

CHILDBIRTH AND ADOPTION LEAVE

A leave of absence shall be granted to an employee upon request for reasons of
childbirth or adoption. Childbirth or adoption leave shall be deducted from
accumulated sick leave pursuant to a doctor's order, upon the employee's request.‘

In the event an employee adopts a child, sick leave shall be granted in accordance

25 -



with any legal requirement for parental care of the adopted child, upon an

employee’s request.

ARTICLE 36
DISCIPLINARY ACTION
36.1 Discipliﬁary action may be imposed upon an employee for just cause only. -
362 When any disciplinary action is to be taken against any employee, the employee
and the Union shall be notified before such action is takéﬁ, in wntmg of the
specific reasons for sgch action. |
36.3 The parties agree to the concept of progressive discipliﬁe. In general, depending
on the severity of the violation, £he following progressive discipline will be
followéd: | |
(1) Oral reprimand. Reduced to wntmg and kept for one year in employee's
file. |
(2) Written reprimand. Kepf in employee's ﬁ-le for two years..
(3) Suspension. Record kept in employee's file for three years;

(4) Discharge.

ARTICLE 37

MANAGEMENT RIGHTS

37.1 Itis understood and agreed that the City possesses the sole right and authority to
- operate and direct the employees of tl.ae'City and its various departments in all
aspects, including, but not limited to, éll rights and authority exercised by the City
-prior to the execution of this Agreement, except as modified in this Agreement.

Thes¢,ﬁght$ include, but are not limited to:
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a'._ The right to determine its mission, policies, and to set forth all standards c;f -
- service offered to the public;

b; To plan, djrecf, control and d'et_e‘rmine the operations or sefﬁces to be
conducted by er?ployees of the City;

c. To detérmi'ne the methods, means, number of personnel needed to carry out the
City's mission; | |

d. To direct the working forces;

e. To hire and assign or to transfer employees within the City;

f. To promote, suspend, discipline or discharge for just cause;

g. To layoff or relieve employees due to lack of work or funds or for other
legitimate reasons; |

h. Td make, publish and enforce rules and regulations;

i. To fntroducé new ;)r improved methods, equipment or facilities;

j. To contract out for goodé and services that will not cause bargaining unit Work
té be done by non-béigaining unit persons;

k. To take ahy and all actions as ﬁnay bg necessary to carry Qu;c the mission of the
City m éituatiohs of civil emergency as may be declared by the Mayor and the
City Council; provided that no right enumerated herein shall be exercised or
enforced in a manner ‘contrall'y to or inconsistent with the provisions_ of this
Agreement.

The Mayor and the City Coung:il have the sole authority to determine the pur;;ose

and mission of the City and the amount of budget to be adopted thereto.
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ARTICLE 38
| | DURATION
This agreement shall Be in eﬁ'ect from July 1, 2005 and shall continue until June
30, 2008.
ARTICLE 39
RATIFICATION
39.1 Al memorandurﬁs of agreement must be signed by the Union and by fhe May01l',}
who must forward a copy of the Agreement to the City Council prior to the néxt
City Council meeting. If the City Council has retained the ri.ght to ratify the
existing contract, then the Mayor and the City Council must sign a Memorandum

of Agreement before it takes effect.

In witness whereof, the parties have hereunto set their hands this

/ﬂ% dayof% Q—C’dé

FOR RI COUNCIL 94 ~ FOR THE CITY OF
AFSCME, AFL-CIO WOONSOCKET RI
LOCAL 3851

5‘1 ) ‘
: !
:

ZM vl Sf/,&,rW
M&L

Date:  7—/0 ~d6
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